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ABSTRACT 

In India, insurance industry plays a major role for the growing economy of the country in recent years. As the 

insurance industry is growth-oriented industry, it started to expose the capability after liberalization and privatization of the 

sector. In order to furnish the requirements and to be a success able player in this competitive world the efficient manpower 

and effective human development strategies such as employee satisfaction, team empowerment, participative management, 

and strategic planning are required. A Success of any organization depends on human resources management. Hence, 

management should satisfy the needs of the employees and motivate them towards the goals of the organization. One of the 

major problems facing by the insurance sector is talent retention as poaching is high. The study evaluates various factors 

that contribute for the satisfaction of insurance employees. The researcher selects respondents from life insurance companies 

working in Andhra Pradesh and present what contribute for employee satisfaction in the insurance industry. 
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